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mecmo oucyunaunel — @akyrsmamugsl, mpyooemxkocms — 2 3E/72 vaca
gopma npomescymourol ammecmayuu — 3avem (3, 4 cemecmp)

Ljenv oceoenus

yrayOieHne ypoBHs OCBOeHMs Y 00ydarolMXcs KOMIMETEHUMH B C(epe HHOA3BIYHOrOo

OUCYUNIUHDL JIeNI0BOr0 O0LIeH s
Komnemenyuu, OK-5 cnocoGHOCTBIO K KOMMYHHKALIWH B YCTHOW M MHCbMEHHOH (opMax Ha pycCKOM H
hopmupyempie 6 | HHOCTPAHHOM A3BIKAX TS PELLEHHA 3a1a4 MEITHUHOCTHOTO H MEXKY/IbTYPHOTO B3aWMO-

pesyabmame oc-
B0EHUA OUCYUN-
NUHB

JeHCTBHA

3uanun, ymenun u
HABBIKU, NOAY-
yaemvle 6 Npo-
yecce 0C80eHUA
OQUCYUNIUHBL

3HaTh: JIEKCHKY €/I0BOr0 OOIIeHHs HA HHOCTPAHHOM A3bIKE, CTHIMCTHYECKHE 0COOEHHO-
CTH YCTHOM M MHCBMEHHOM PeYH /1e/10BOrO M MOBCEIHEBHOrO OOLIEHHS.

¥YMeTb: H31araTh CBOH MBIC/IH HA HHOCTPAHHOM s3blKe B YCTHOH M MHUCbMEHHOH dopmax
B 061acTH 1e/10BOH KOMMYHHKALIMH.

Baiajnersb: HABbIKAMH BLIPAKEHHA CBOMX MbIC/IEH M MHEHHS B MEK/IHYHOCTHOM M 1€/I0BOM
00lLeHHH HA MHOCTPAHHOM sA3blKe, B T.4. Haubonee ynorpeburenbHoi (6a30B0ii) rpamma-
THKOH M OCHOBHBIMH I'PAMMATHUYECKHMH ABJIEHHAMH.

Kpamxan xapak-
mepucmuka ouc-
YunauHwvl (0CHOG-
Hble OI0KU U me-
Mbl)

Tema 1. PaGouuit nens (The Working Day).

Tema 2. Kopnopatueras 3tHka (Corporate Culture).

Tema 3. Hctopus komnanuu (Company History).

Tema 4. Xo3siicTeeHHo-uHancoBas aesteabHOCTb Komnanuu (Company Finances).
Tema 5. Jlenossie noe3axu (Business Travel).

Tema 6. Onucanue TexHuyeckoro ocHawenns. Kanpossie pecypesi. (Describing equip-

ment. Human Resources).

LEJIb OCBOEHUS JUCHHUITIMHBI

[lenbl0 OCBOEHHS JUCLUHILUTHHEL «/]e10801 UHOCMPAHHbIU A3bIK» SBISETCS YriayOleHHe ypoBHs
OCBOEHHS y 00Y4arOIIHXCsl KOMIIETEHIIHH B chepe HHOA3BIMHOTO J1€I0BOTO OOLIEHHS.

1. MJIAHUPYEMBIE PE3YJIbTATBI OBYUEHUMS 11O JUCHUIIVIMHE
B pesysibTaTe 0CBOEHHS OCHOBHOI npodeccoHanbHON 00pa30BaTeIbHON MPOrPaMMBl BBICIIETO
obpazopanus (manee — OIIOII BO) GakanaBpuata 1O HanpaBleHHIO NOAroToBKH 08.03.01

Cmpoumeascmeo,

cmpoumeibHblx

HamnpaBJICHHOCTb
mamepuanos,

(mpo¢uib) TNOATOTOBKM [Ipoussoocmeo
uzoenul U KOHcmpykyuu  00ydaroluics

U NPUMEHEHUe
J0JKEH  OBJIANCTH

CIEAYIOUIMMH pe3y/IbTaTaMHu 10 AUCHHIUIHHE «/{e1060U UHOCMPAHHbIU A3bIK Y.

Tabnuua 1.1. Kapra dopMupoBaHHs KOMNETEHIHH 110 JHCLIHIJIHHE

Kon Pe3ynbTaTel OCBOEHHS [lepeyeHnb niaHUpyeMbl Pe3yabTaTOB 00yUEHHS 110 AUCLHMIITHHE
KoMner OI10I1
CHLMH
OK-5 | cnocoGHOCTBIO K | 3HaTh: JIEKCMKY J[eNoBOro OOLIEHHA Ha MHOCTPAHHOM  A3bIKE,
KOMMYHHKaLIHH B | CTHJIMCTHYECKHE OCOOEHHOCTH YCTHOH M MHCbMEHHOW PeYH AEN0BOrO H

YCTHOH W THCBbMEHHOH
(opmax Ha pycckoM H

MHOCTPAHHOM  A3bIKaX | MMCbMEHHOM hopmax B 06/1aCTH 1eJI0BOH KOMMYHHKALIHH.

U1l pelueHus  3adad | BnageTh: HaBbIKaMH  BBIP@JKEHHS CBOMX MbIC/EH W MHEHHA B
MEKJIHYHOCTHOIO H | MEKJIMYHOCTHOM M [e/I0BOM OOLUEHWH Ha WHOCTPAHHOM HA3bIKE, B T.4.
MEKKY/JIbTYPHOIO Haubonee ynorpeOurensHOH (6a3oBOi) rpaMMaTHKOM W OCHOBHBIMH
B3aHMOIICI7lCTBHﬂ rpaMMaTH4eCKHMH ABJICHHAMH.

MOBCEAHEBHOr0 OOLLEHHS.
VMeTb: M3/1araTb CBOM MBICIH Ha WHOCTPAHHOM A3bIKE€ B YCTHOH H

2. MECTO JUCHUIVIMHBI B CTPYKTYPE OIIOII

JlucuMIuiMHa «/Jeno6oil uHOCMPAanHblll A3bIK» OTHOCHTCS K (aKyJIbTaTHBHBIM JHCHHILTHHAM
paboyero yueGHOro rjaHa.
Jlns OcBOEHHMs JAHHOM JUCHUIUTHHBI HEOOXOIMMBI YMEHHS, 3HAHHS H HABBIKH, [1OJIyYCHHBIE
MPH MU3Y4YEeHHH JUCUHIUIHHE] «IHOCTpaHHBIH S3BIKY.
JIMcuMIIMHA H3ydaeTcs B 3-4 ceMecTpax Ha 2 Kypce IpH 3a04HOH Gopme 00y4eHHS.

3. OFbEM JIMCUMILIAHBI U BUAbI YYEEHOH PABOTBI




Ob1uas Tpy10eMKOCTh IMCIHILTHHEI COCTABIsAET 2 3.€., 72 aKaZeMHYeCKHX yaca.
Pacrnipesenenne obbema JMCHMIUIMHBI [0 CEMECTPaM M BHAAM 3aHSATHH, @ TaKke uacos,
BBLACJICHHBIX HA KOHTAaKTHYIO paboTy ofyyalomuXcs ¢ NpernojaBaTelleM M Ha CaMOCTOSTEIBHYIO
paboTy 00y4aroUMXCs B COOTBETCTBHH ¢ PabOo4MM yueGHBIM IIAHOM TIpeCTaBlIeHo B Tabmuue 3. 1
Tabsnua 3.1. OGbeM JMCUMILTHHBI 110 BHAaM y4eGHOMH paGoThI (B akageM.4acax)
TpyaoemkocTs, aKaaeM. 4achbl

Pacnpend Cemectp | OGnem

nenme | o 4 [KOHTaKTHO
4acoB i paboTbl

12 6 6 12

Bun yueGHoi pabotsi

AyAHTOpHASI KOHTAKTHAsE paboTa (BCero), B TOM UMc/e 3aHsITHS
JIEKLIHOHHOTO H CEMHHAPCKOIO THIOB:

- npakThyeckue 3anatus (113 ) 12 6 6 12
CamocTrosiTeibHas paGoTa (Bcero), B TOM YHce: 60 30 | 30
- no pasaeay “T — Tekymas pabora” 60 30 | 30

- CAMOCTOATE/IbHOE M3Y4EeHHE pa3/Iesios,
- NpopaboTKa U NOBTOPEHHe MaTepHaa, YTeHHe YueGHHKOB,
JOTOIHHTE/IbHOH JIMTEpPaTypbl, paboTa o CripaBOYHHKAMH), 60

- [OArOTOBKA K MPAaKTHYECKHM 3aHATHAM; ol | 3¢

- IpyrHe BHIbI CAMOCTOATE bHOM paGoTsl;

- IOJIrOTOBKA K 3a4eTy
Bua npomexyrouHoii atrecrannm 3a4eT [3ader3aver
Oobwmasn aKaJeMHYECKHE Yachl 72 36 | 36 12
;g iﬁﬁiﬁi‘:{ﬁb 3a4ETHBIE €IMHHLBI 2 1 1

4. COAEP/KAHHUE JTUCUHUITJIMHBI
ConeprkaHue QUCLHUIIMHBEI CTPYKTYPHPYETCs [0 TeMaM (pasjieiaM) ¢ YKasaHHeM OTBeAeHHOro
Ha HHX KOJIHYECTBA aKaJCMHYECKHX YacOB H BUI0B y4eOHBIX 3aHATHH JUIS 3209HON (POPMBI 00yUeHHS.
Tabnuua 4.1 Conep:xanue 3aHATHH JIEKUMOHHOTO TUIIA (JIEKIIHH) IS 320YHOMN (hopMmbl 00yueHHs
Aannbiii 6u0 pabomul He npedycmompen yuebHbIM NIAHOM.
Tabnuua 4.2 JlaGopaToprsie paGoTsl st 3204HOM HOPMEI 06yUeHHS
Hannbiii 6u0 pabomul He npedycmompen yyebHbIM NIAHOM.
Tabmuua 4.3 [IpakTHyecKue 3aHATHS U 3a04HOH (POPMBI 00yueHHs

Iigx:lp Tema u coneprkanue NpakTHYECKOro 3aHATHS gf:’; g"ﬂ
Cemectp 3

1 [13 1. Tepynnuii. PaGouee mecro. Ycnoeus paGorbl. PaGoumii aewb. Onucanue 2
npodeccHii.

2 [13 2. Monanbhbie rnaroasl “can”, “may”, “must”, “should”, “have to”, “be to”, “ought 2
to”. Kopnoparusheie Tpaanuuu. KopriopatueHas 3Tvka. MexkKyabTypHBIE BOTPOCH Ha
pabore.

3 [13 3. Ycnoeweie npeanosienns. Heropus komnanuu. Pabota B komanae. OGenyxkuBatme 2
KJIHEHTOB.

Cemectp 4

4 [13 4. Tpuyactre. Ounancel komnanuu. Onucanne ctaTHeTHKH. MHBecTHUmK, Crioco6bl 2
10.1y4€HHA NPHObLIH.

5 13 5. MHdunutus. OpraHusaums ¥ npoBeaeHHe MeponpuaTHid. YTo HyKHO 3HAaTh O 2
AenosbiX noesakax. Konkypenuus. PR u MmapkeTuHr.

6 13 6. Cnoxnoe nomonuenue. CnokHoe noasexauwee. [loMck M TpHem Ha paGoTy. 2
Cocraenenne pesiome. [loBbilieHHe KBanMGbHKaUMK., YrpaBlieHHe YelOBEYECKHMH
pecypcamu. Texnnueckoe ocHalleHHe Ha pabore.

HTOro 12
Tabimua 4.4 CamoctosTe bHas paboTa CTyAeHTa JUIs 3204HOM HOpMBI 06yUeHHS

Bua camocrosTensHoi Hassanue (coxepiaie paboTsi) Obbem,

paboTel cTyaeHTa aK.4acel




no pasjaeay “T — rekywas paora” 60
CaMOCTOHTEJ'IBHO@ HS}"-ICHHC OCHOBHOH H JOTOJHHUTENbHOH

CamocTtosTeNbHOe

H3YHEHHE TEOPETHHECKOTo JHTEPATypbl, MOMCK W cOop MHPOPMALMH MO OMCLUMIUIMHE B

MaTepuana nePnonHHecxux MEYAaTHBIX M HHTEPHET-H3AaHHAX, O(HLHATBHBIX
calrax 60

[ToaroToeka K

Boinonuenue AOMAaLIHEro 3aaaHus
MPAKTHYECKHUM 3aHATHAM

TlonroroBka k caaye 3auera | [ToBTOpeHHe  3aKpenIeHHe H3yUeHHOTO MaTepHasia

HTOIO 60

5. OHEHOYHBIE CPEJICTBA ISl IPOBEJAEHUSI TEKYUIEIO KOHTPOJISI U
[MPOMEKYTOYHOU ATTECTAIIMU OB YYAIOLIAXCS 110 JUCHHUIIJIMHE

5.1. Buaer u popMbI KOHTPOJIS 10 AHCHHILIHHE

KOHTpO/Ib ypOBHS YCBOGHHBIX 3HaHHH, OCBOCHHBIX YMEHHi W NPHOOPETEHHbIX HABLIKOB
(BnaneHui) OCyIIECTBISETCS B pamMKaX TEKYIIEro W [IPOMEXYTOYHOr0 KOHTPOJS B COOTBETCTBHH C
[onozxkerunem o TexyuieM KOHTpOIIE H POMEIKYTOUHOI aTTecTalMu obyuatomuxcs B KTACY.

Tekyuwmit KOHTPONB OCBOGHHS KOMNETEHIHMH MO AMCLMIUIMHE IIPOBOJUTCS NPH H3Y4YEHHH
TCOPETHIECKOTO MaTepHana, BBINOJHEHHH 3a/JaHHH Ha [IPAKTHYECKUX 3aHATHAX. TeKyleMy KOHTPOTIO
TTOJUICHKHT NOCCIIAEMOCTE CTYICHTAMH aYIMTOPHBIX 3aHATHI H paboTa Ha 3aHATHSAX.

MToroBoil oueHKoiH OCBOCHHs AMCUHIIMHAPHBIX KOMIETEHLMI (pe3ynbTaToB 00y4YeHHs MO
AUCUHITHEE «/]en060t unocmpannblil 361K ») SBIAETCA TPOMEXKYTOUYHAS ATTECTALHS B popme 3auera,
[IPOBO/IMMAA C yHCTOM Pe3yJIbTaTOB TEKYIIEro KOHTPOJIs B 3-4 cemecTpax (3aounas ¢opma oOydeHus).

Tabimua 5.1. [TacnopT hoHIa OLEHOYHBIX CPEJICTB M0 AHCLUILTHHE

Ne KonTponupyembie pazaesnsi Koa Ouenounble cpecTsa
n/n JHCLIUTITTHHEI KOHTPOJIMpPYEMOH HauMeHoBaHHe Konuuectso
KOMMETeHLHH OLIEHOYHOr 0 CpeCcTBa 3a/laHUA UK
(Mnu ee 4acTH) BAPHAHTOB
Bce paznensl OK-5 3aver 10

[ToNHEI! KOMIIEKT OLEHOYHBIX CPEACTB /IS OLEHKH 3HAHWH, YMEHHH M HABLIKOB HAXOAHTCA
Ha Kadeape «MHOCTpanHbIe A3bIKKy» (Y BEAYLIEro Npernoaapare’is).
5.2. TunoBbIe 321aHASA U MATEPHAJBI /151 OUEHKH ¢(POPMHPOBAHHOCTH KOMIETeH il B
npouecce 0CBOEHHS AHCUHILTHHDI
Kpurepnu oueHuBanHs TeKyIero KOHTPOJIs NpHBeaeHH! B [10/105KeHHH 06 OleHOYHbIX cpescTBax
5.2.1.0ueHOuHBIE Cpe/ICTBA VIS [IPOBEAECHHS IPOMEIKYTOYHOMN ATTeCTAlMH
Ilpumepnoiii nepeuens 6onpocos Kk 3auemy

The Working Day

Corporate Culture.

Company History.

Marketing.

Describing equipment.

Tabmnua 5.2 Tunosele 3a1aHUs 171s IPOBEACHAS TPOMEKYTOUHOM aTTECTALHH 10 AUCIHILIHHE

DR

KonTponupyembie pe3ybTaThl 0CBOEHHS DopMyIHPOBKA THIIOBOIO KOHTPOJIBHOIO 3a1aHHs WIH
KOMTMETEHLIHH (MITH ee YacTH) MHOTO MaTepHasa, HeOOXOAMMOTO [T OUEHKH 3HAHMIA,
YMEHHH, HABBIKOB H (HJTH) ONBITA AEATETLHOCTH

OK-5 ¢nocoGHOCTbIO K KOMMYHHMKALIMM B YCTHOM M IMCbMEHHOM dopmax Ha pycCKOM H HHOCTPAHHOM A3bIKaX
AJ1S PELICHUA 3a1a4 MEXKITHYHOCTHOIO U MEIKKYJ/IbTYPHOTO B3aUMOEHCTBHS

3HaTh:  JIEKCHKY ~ AenoBoro  oOWieHHs — Ha
HHOCTPAaHHOM A3bIKE, CTHJIMCTHYECKHE
OCOOEHHOCTH  YCTHOW W NHCbMEHHOH peun

,Hnanornqecxaﬂ H MOHOJIOTHYECKas peysb 110
JI€J1I0BOr0 H NMOBCEAHEBHOr0 O0LLEHH.

KOMMYHHKaTHBHOH cuTyauuu “Corporate Culture”.
YMeTb: W3naraTb CBOM MbICAM HAa WHOCTPAHHOM

A3bIKE B YCTHOH M MUCbMEHHON (opmax B obnacTu
JeNOBOH KOMMYHHKAaLIHH,




Bnasers: HaBbIKaAMH BBIp@XKEHHS CBOMX MbIC/el
MHEHHSA B MEXJIMYHOCTHOM W J€JIOBOM OOLUEHHH
Ha HWHOCTpPaHHOM s#A3bIKe, B T.4. Haubonee
ynorpebuTenpHoit  (6a30BOH) rpaMMaTHKOH M
OCHOBHBIMH TpAMMAaTHYECKHMH SIBJICHHSAMH.

5.3. Kpurepun onennBanns ypoBHsi coOpMHPOBAHHOCTH KOMIETEH LU
Ouenka pe3ynbTaToB 0OydeHHs MO JHCLHIUIMHE «/Je1060i unocmpannbiii A3vik» B (HopMe
YPOBHSI C(HOPMHPOBAHHOCTH KOMIIOHEHTOB 3HATh, YMETh, BIAJeTh 3asBJIEHHBIX JMCLHILTHHAPHBIX
KOMIIETEHIHH MPOBOAMTCS MO 2-X Oa/IbHOM IIKajle OLEHHBAHHS IYTEeM BBIOOPOYHOTO KOHTPOJS BO
BpeMs 3ayeTa.
Tabnuua 5.3. [llkana oueHnuBaHus 3ayera

PesyabTat 3auera Kputepuu

«3a4TEHON OOGyuarowHiics nokasas 3HaHHS OCHOBHBIX MOJOYKEHHH AMCLMIVIMHLI, a Takke 6a3oBOit
JIEKCHKH, NMPHMEHEHHE H3YYEHHOro JEKCHYECKOro M rpaMMaTH4eCKOro Marepualia /s
OCYIIECTBJIEHHS YCTHOH M MHCbMEHHONH KOMMYHUKALIWH HAa MHOCTPAHHOM S3bIKE, YMEHHe
pelaTh KOHKPETHBIE 3a/1a4H MEXKITHYHOCTHOTO M MEXKKY/JIbTYPHOTO B3aHMOAEHCTBHSA

«HE 3a4YTCHO» an OTBETE 06yqaf01.uerocs| BbIABHIIMCb CYUIECTBEHHLIC ﬂp()ﬁeﬂbl B 3HAHHAX OCHOBHBIX
MOJIOKEHHH AUCUMIUTHHBI, a Takke 0a30BOH JIEKCHKH, HEYMEHHE NPHMEHATb H3YYeHHbIH
JIEKCHYECKHH M IpaMMaTHYeCKHH MaTepvas /Ul OCYLUeCTBJIEHHS YCTHOH M MMCbMEHHOM
KOMMYHHKALIMH Ha HWHOCTPAHHOM f3blKE€, HEYMEHHME pellaTb KOHKpPEeTHble 3a4ayud
MENUTHYHOCTHOIO M MEKKYJIbTYPHOIO B3aUMOAHCTBHS

6. IEPEYEHb OCHOBHOM U JOIOJIHUTEJILHOM YYEBHOM
JIMTEPATYPBI, HEOBXO/IUMOM /1151 OCBOEHHUSI JJUCIUILIMHbI
6.1. OcHoBHas uTepaTypa (Y4eOHHUKH H y4eOHbIe mocodus)
Tabnuua 6.1. Ilepeuens ocHOBHOH y4eOHOH THTEpaTyphI

Ne n/n HanumeHoBanue Kon-Bo 3k3.
1 Cnenosuy B.C. [lenosoi anrauiickuii s3eik = Business English [Dnektponnbiii 3EC
pecype] @ yuebHoe nocobue / B.C. CnenoBud. — DNeKTPOH. TEKCTOBBIE AaHHbIE, — IPRbooks

Munck: TerpaCucremc, 2012, — 270 ¢. — 978-985-536-322-5. — Pexkum pocTyna:
http://www.iprbookshop.ru/28070.html

2 benpuukas JI.B. Jlenosoi anrnuiickuii s3sik = English for Business Studies
[DnekTpoHnblii pecype] @ y4eGHoe nocodue / JI.B. Beapuukas, JL.U. Bacunesckas, 3bC
A.JI. bopuceHko. — DJeKTPOH. TeKcToBble AaHHble. — Munck: TerpaCucreme, | IPRbooks
Terpanur, 2014. — 320 c. — 978-985-7081-34-9. — Pexum pgoctyna:

http://www.iprbookshop.ru/28071.html

6.2. Jlono/iHHTeILHAS JIHTEPATYpa
Tabnuna 6.2. [lepeuenb JOMOMHHTEIBHON THTEPATYPBI

Ne n/n HaumeHoBaHue Kon-Bo 3k3.
1 lllesenésa C.A. Amurnmiickuit s 3koHomucToB.  English  on  Economics
o w 9bC
[DnekTponHblid pecype] : yuebHoe mocobue / C.A. lllesenéBa. — DAEKTPOH. IPRbooks
TeKcToBble AaHHbIe. — M. : OHHUTH-JJAHA, 2012. — 439 ¢. — 978-5-238-01587-3.
— Peskum poctyna: http://www.iprbookshop.ru/7033 . html

6.3. MeToanueckne pazpaboTKu 10 JHCIHILIHHE
1. KaseimoBa T.C. Listening Practice: Meroanyeckue yka3aHusi 115l CTYA€HTOB JHEBHOIO OT/EJICHHS
10 Pa3BHTHIO YMEHHs BOCIIPHHHMATE Ha ci1yX HHOA3bI4HOH TekeT / T.C. Ka3spimoBa. — Kazans: M31-Bo

KazaHck. roc. apXuTekr.-cTpouT. yH-ta, 2011. — 19¢. //7,
sapepeno HTB KTACY /27 %
r &7

7. HHOOPMAIIMOHHOE OBECHEYEHHE JUCLHUTIIJIUMHBI
7.1. Ilepeuens pecypco MHTepHeT, He0OXOAHMBIX /ISl 0CBOEHHS AHCIHILIHHbI
1.https://www.kgasu.ru/universitet/structure/instituty/ieus/kivaz/ — crpanuna kadenpsl «MHOCTpaHHBIE
s3bIKK» Ha caiite KTACY
7.2. llepevenb HHPOPMALHOHHBIX TEXHOJIOIHIl, HCII0/Ib3YEMBIX IIPH 0CYIIECTBJICHHH
00pa3oBaTeILHOTO MpoIecca Mo AUCHHILTHHE




1. Mcnone3oBanue 21eKTPOHHOH HHGOPMALIHOHHO-00pa30BaTeIbHOH CpeIbl YHHBEPCHTETA
2. Ilpumenenne cpeacTB MyJbTHMEIHA MPH IPOBEJCHUH MPAKTHYECKUX 3aHATHH /Ul BH3YAIH3AlMH
H3y4aeMoi HH(OpPMaLMH IOCPEICTBOM HCIIONB30BAHHS Npe3eHTalHi, yueOHBIX BHACO-(QHUIBMOB

3. ApToMmaTu3anus NoHcKka HHPOPMALHH NOCPEICTBOM HCIIOIb30BAHHS CIIPABOYHBIX CHCTEM

7.3. Ilepevenn nporpaMMHOro obecrnevyeHns, HCMO/b3YeMOI0 MPH OCYIECTBIEHHH
oOpa3oBaTe/IbHOIO Mpolecca

[Ipy OCBOEGHMH IHCHUIUIMHBI HCMOJB3YeTCS JIMUEH3HOHHOE M OTKPHITOE I[POrpaMMHOE
obecneuyenue
1. TexcroBelii penakrop Microsoft Word;
2. anekTpoHHble Tabnuubl Microsoft Excel,
3. npe3eHTaUMOHHBIH penakTop Microsoft Power Point.

[Ipy  OCBOEHHMH JaHHOW [MCLMIIJIMHBI HCIOJb30BaHHE CIELHATLHOrO  I[IPOrPAMMHOIO

obecrieyeHus He MpeIyCMOTPEHO.

7.4. llepevenb HHGOPMALHOHHO-CMTPABOYHBIX CHCTEM H MPodeccHOHANLHBIX a3 TaHHBIX

B xone peanusaunu neneit M 3anay IUCLUILTHEBI 00Y4arOLIHECs MOTYT HCIIO/Ib30BaTh BO3MOK-
HOCTH HH(OPMAIlHOHHO-CITPABOYHBIX CHCTEM U MPODECCHOHAIBHBIX 0a3 JaHHBIX.
1. http://www.lingvo.ru — DIeKTpOHHBIH CI0Baph
2. http://www.multitran.ru — 1eKTPOHHBIH CIIOBapb
3. http://www.britannica.com/ — Bpuranckas sHUHKIONEIHS

8. METOAUYECKHE YKA3AHUS AJIS1 OBYUYAIOLIUXCS
110 OCBOEHHIO JUCHUTIJIUMHBI
Hucuuniuna «JlenoBo HHOCTPaHHBIH S3BIK» M3ydaeTcss B TeYeHHe IBYX cemecTpoB. [lpu
IUIAHHPOBAHHH M OPraHU3allH¥ BPEMEHH, HEOOXOIMMOro Ha H3yueHHe O0y4arolUIMMCs JHCIHILUIHHEL,
HEOOXOIHMO MPHIEPKUBATHCS CIEAYIOIINX PEKOMEHIAIHIA:
Tabmuua 8.1. PekoMenaliu 10 OpraHu3alMi CaMOCTOsTeNIbHO# paboThI CTy1eHTa

Bua yuebHbIx Opranunzauus AeaTe/IbHOCTH CTYAEHTa

3aHATHH
[lpaktnueckn | [IpopabGoTka paGoueii nporpaMmel, yaenss ocoboe BHUMaHHe LIEJISIM M 3a/1a4aM, CTPYKTYpE H
€ 3aHATHA CONEPIKAHHIO JHCUMMUIMHBEL. KoOHCneKTHpoBaHHe WCTOYHMKOB. [loAroTOBKa OTBETOB K

KOHTPOJIbHBIM  BOTIPOCAM, MPOCMOTP PEKOMEHAYeMOH nuTepaTtypbl, paboTa ¢ TEKCTOM.
[TpocnywuBanKe ayaHo- H BHAEO3aMHKCEH NO 3a1aHHON TeMe H ap.

CamocTtosatenb | Baxnoit wacTblo camocTosTenbHON paloThl SBIAETCH W3yY€HHE OCHOBHOWH JIMTEpaTypbl,
Has paboTa 03HAKOMJIEHHE C JIONOJHHTENLHOMH JIHTepaTypoi.

[Toaroroska k | [loaroToska k 3aueTy npeanonaraeT W3y4eHHe OCHOBHOMN M OMONHHTEILHOMN JIUTEPATYPbI.
3a4eTy

9. MATEPHAJIbHO-TEXHUYECKOE OBECINEYEHHUE JUCHHUITIUHBI
Tabauna 9.1. TpebGoBaHHs K YCIOBHSM peali3allii IHCIIMILUIHHBI

Ne | Bwua yueGHoii HanmeHoBaHHe crieLHanbHbIX OcHallleHHOCTb CreUHalbHbIX MOMELLIEHHH 1
n/n paGoTbl MOMELIEHHH H NOMeLLeHHH 115t MOMELIEHHH TS caMOoCTOATe IbHOH paboTbl
CaMOCTOSTE/IbHOI paboThl

YuebHas ayauropus s nposeaeHus | CneuuanusupoBanHas — yueGHas — meGeb,
3aHATHH CEMHHApCKOro THIA, | TEXHHYECKHE cpencrea o0yueHus:

| Zia;z:ﬂiiik rPYNMOBBIX M HHAMBHUAYaldbHbIX | TeneBH3op, MOOMIbHLIHA [TK (HoyTOYK)
KOHCYJ/IbTaAlUHH, TEKYLIEro KOHTPOJAA H
MPOMEKYTOYHOH aTTeCTaluu
[Tomewenne ana  camoctosTensHol | CneunanusupoBaHHas — yyeGHas — meGens,
CaMocTOSTeb paboTsl } 00y4arolMXCs | KOMNbIOTEpHas TeXHHKA C "BO3M0}KHO|(|3T]:IO
7 HaA paBoTa (KoMMbrOTEpHbIH Ky1ace OUbIHOTEKH) noakmoveHHs Kk cerd  "Hurepuer" u
T —— ofecrieueHHeM J0CTYNa B  3JEKTPOHHYIO

HH(POPMALMOHHO-00pa3oBaTe/IbHYIO  Cpeay
YHHBEPCHTETA




